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FAQ 

HOW CAN I GET THE CENSUS OF
EMPLOYMENT & WORKFORCE

PLAN TEMPLATE?

It is available at
www.labor.cnmi.gov  under
Resources, Forms and
Publications or you can call the
Division of Employment
Services (670) 322-0996 and
664-3190.

AM I REQUIRED TO PROVIDE DOL
A NOTICE OF REDUCTION IN

FORCE?

 Pursuant to 3CMC §4937.  An employer who
employs foreign national workers may reduce the
number of current employees based on economic
necessity.  The employer shall provide notice to the
Department at least sixty (60) days prior to the
reduction in force.

WHO IS RESPONSIBLE FOR REPATRIATION
COST OF A FOREIGN NATIONAL WORKER?

Pursuant to 3CMC §4954(a).  The last employer of
record of a foreign national worker shall be
responsible for the costs of repatriating that
worker.
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INTRODUCTION
As an employer in the CNMI, you are required to
comply with the laws, rules and regulations
promulgated by the CNMI government.  This
booklet is provided to inform you of some of the   
Department of Labor’s Employment Rules and
Regulations.  A more detailed information can be
viewed at the Department of Labor’s website,
www.labor.cnmi.gov.

P O T E N T I A L  V I O L A T I O N S  U N D E R
T H E  N M I  A D M I N I S T R A T I V E  C O D E :

N M I A C  § 8 0 - 2 0 . 1 - 2 1 0

AUTHORITY

The Department of Labor (the “Department),
pursuant to its powers, duties, and authority
under the Immigration Conformity Act of 2010, PL
17-1 ; the Commonwealth Employment Act of
2007, PL 15-108; the Minimum Wage and Hour
Act, as amended; and Public Laws No, 11-6, 12-1 1,
and 12-58 as amended, does hereby promulgate
and issue these regulations that shall govern the
employment of citizens, permanent residents,
foreign national workers, and other
nonimmigrant aliens in the Commonwealth.

( N M I A C  §  8 0 - 2 0 . 1 - 0 0 1 )

INVESTIGATION
( N M I A C  § 8 0 - 2 0 . 1 - 4 4 5 )

The Department may conduct investigations as
necessary and appropriate to enforce the provisions of
the Commonwealth Employment Act of 2007, as
amended, and this subchapter to ensure lawful
employment arrangements, payment of wages and
overtime, working condition, employer-supplied benefits,
and health and safety for employees.  Pursuant to
appropriate inter-agency arrangements, the
Department may investigate related business license,
tax, insurance, and other matters that intersect with its
responsibilities for labor enforcement.  In conducting
these investigations, the Department’s investigator shall
have all of the powers delegated and described with
respect to inspections and investigations pursuant to
Part 400 of these regulations and the powers to inspect
any records that an employer is required to keep, to
make copies of records, and to interview employees.

VIOLATIONS
( N M I A C §  8 0 - 2 0 . 1 - 4 3 5 )

If upon inspection a violation is found of any provision of
the Commonwealth Employment Act of 2007, as
amended, the Minimum Wage and Hour Act, as amended,
or the Department regulations promulgated pursuant to
Commonwealth law, the investigator may, within thirty
days: 
 
(a)       Warning. 
Issue a warning to the responsible party to correct the
violation. If the responsible party does not comply within
ten days and correct the violation, the Chief of the
Enforcement Section may issue a notice of violation. 
 
(b)       Notice of violation. 
Issue a notice of violation to the responsible party. Upon
issuance of a notice of violation, an action is opened at the
Administrative Hearing Office with the Chief of the
Enforcement Section as the complainant.

POTENTIAL
VIOLATIONS

Failure to meet CNMI Workforce
Objective (30%) 

Failure to post JVA

Failure to register 

Failure to meet good faith
requirement

Failure to file employer
declarations

Improper Reductions in Force

Violation of the Resident Worker
Fair Compensation Act

Violations of the Safe Workplace
Conditions

Failure to keep required records

Failure to submit Quarterly
Compliance Documents 

N M I A C  § 8 0 - 2 0 . 1 - 2 3 0

 N M I A C  § 8 0 - 2 0 . 1 - 2 2 5 ( A )

N M I A C  § 8 0 - 2 0 . 1 - 2 3 5 ( F )

N M I A C  § 8 0 - 2 0 . 1 - 2 3 5 ( G )

N M I A C  § 8 0 - 2 0 . 1 - 2 4 0

N M I A C  § 8 0 - 2 0 . 1 - 4 0

N M I A C  § 8 0 - 2 0 . 1 - 4 2 5 ;  N M I A C  § 8 0 - 2 0 . 1 -
5 0 1

N M I A C  § 8 0 - 2 0 . 1 - 2 2 5 ( A )

N M I A C  § 8 0 - 2 0 . 1 - 2 4 5
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