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REQUEST FOR INVOLUNTARY DISMISSAL

Instructions: Pursuant to NMIAC § 80- 20.1-485(b) and NMIAC § 80-20.2-130, a respondent
may file a motion to dismiss based on specific legal deficiencies. If you believe the complaint is
deficient, you may use this form to argue for dismissal. It is your burden to provide enough
information to establish and support your arguments. If you need additional space, you may
attach a separate sheet.

Case Name: Case #:

1.

2.

3.

| am the Respondent in this case and am requesting to:
[1Dismiss the entire complaint
[1Dismiss part of the complaint

If partial dismissal, please specify claim(s) to dismiss:

This request is for:
LI Dismissal without prejudice (i.e., refile amended complaint/claim)

L1Dismissal with prejudice (i.e., no refiling)
The reason for this request is: (check all that apply)

[1Complaint has departed the CNMI and has abandoned this complaint

[ Lack of subject matter jurisdiction

[ILack of personal jurisdiction

[ Lack of subject matter jurisdiction

L Insufficiency of process

L Insufficiency of service of process

LI Failure to state a claim upon which relief can be granted (i.e., insufficient facts to
demonstrate a violation of law)

LI Failure to state a claim upon which relief can be granted (i.e., claim is filed outside the six
month statute of limitations)

[1Other (if other, please specify legal basis in the space below)




4. Dismissal is appropriate based on the following legal and factual analysis:

| certify that the information provided with this Request is true and accurate to the best of my
knowledge. I further certify that there is no frivolous or improper reason for filing and that there
is sufficient legal and factual basis to support my arguments.

Respondent Signature Date
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